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Status of nursing professional environments and countermeasures

Xie Jingyu, Liang Yumei, Liang Huiping, Huang Xiaorong//Modern Clinical Nursing, —2016, 15(2):42.

[ Abstract | Objective To investigate the present situation of nursing professional environments in our hospital and provide

theoretical basis for mapping out relevant countermeasures. Method A questionnaire survey was conducted among 338 nurses in our

hospital by using the general information questionnaire and practice environment scale (PES). Result The dimensions of PES by their

average scores in descending sequence included leadership and ability of nurse administers, doctor—nurse cooperation, foundation for

high quality care nurses’ participation in hospital affairs, and sufficient manpower and resources. Conclusion In order to provide good

and healthy work environment for nurses, nursing administrators should provide enough nursing manpower resoures and apply excitation

mechanism in their hospital.
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