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Correlation of contract nurse’s organizational commitment and intention to drop out
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[Abstract]  Objective To study the correlation between organizational commitment of nurses and their intention to drop out.
Methods Toally 304 contract nurses were recruited in this investigation. The questionnaires including demographic data, scale of
organizational commitment and intention to drop out scale were used. Results The score of intention to drop out was 16.94 = 2.16. The
score on organizational commitment was 71.19 + 6.65. There was a positive correlation between intention to drop out and organizational
commitment among the contract nurses. Conclusions Improving contract nurses’ organizational commitment can be an effective mean
to reduce contract nurses’ intention to drop out. It is an important means to promote the development of the nurse team and provide a
reference for the scientific development of nursing.
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