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Correlations of nurse intention to continue work contracts, social support and type D personality
Liu Ke, Song Chunfa, Cheng Shouzhen, Wang Xiaowen, Xiao Chen, Xiao Xiang//Modern Clinical Nursing, —2016, 15(9):6.

[Abstract] Objective To explore the correlations of nurse intention to continue work contracts, social support and type D
personality. Method The questionnaire survey was performed among 329 nurses from 3 hospitals in Guangzhou during July and
September 2015 to investigate the relationships between nurse intention to remain, social support and type D personality and explore the
mediating effect of social support on type D personality. Results The scores on the nurses’ intention to continue their work contracts
and social support were (20.75 +4.48) and (38.19 + 7.51), respectively. The rate of type D personality of the nurses was 43.46% in
this study. Their intention to continue their work contract was positively correlated with all the dimensions of social support, while
negatively correlated with type D personality (P < 0.05). Social support played an intermediary role between type D personality and
nurse’s intention to continue work contracts. Conclusions The scores on their intention to continue their work contracts and social
support are all above the medium level. The rate of type D personality is high. The higher the intention to continue their work contract,
the higher the social support and the lower the type D personality score. We can enhance nurse intention to continue their work contracts
by improving the social support for the nurses of type D personality.

[Key words| nurses; type D personality intention to continue work contract; social support
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