AL K37 3 (Modern Clinical Nursing)2018.17 (5)

63

FOE PP LIRS SRbF Ltk

WHE 2,

AR HHE, D

S R AR AR

(1 DU R AE VI R = A B BE &R | DU AR 610041 5
2 DI BE Rl 2a e U NRERE, DI AEHES ,610072)

[R@iA] SRR E L RkER

[FESES] R47 [XEARIREE] A [XEHS] 1671-8283(2018)05-0063-07 [DOI]  10.3969/.issn.1671-8283.2018.05.013

Occupational burnout of ICU nurses: a survey
Xie Caixia'?, Wu Juan?, Xiao Jingrong?, Ma Qinghua?®, Yan Wen', Zhang Jia*, Hu Xiuying'//Modern Clinical Nursing ,-2018,17(5) : 63.

(1. Department of Nursing ,West China School of Medicine, Sichuan University, Chengdu, 610041; 2. Sichuan Provincial People’s
Hospital, Sichuan Academy of Medical Sciences, Chengdu, 610072, China )

[Key words] intensive care unit;

5% RS #1195 % % FREUDENBERGER T 1974
AEE WA LB 2 (occupational burnout) Y HE
&, SRl R A AR T AR R R ) i B, i g
JC IS 8 4 a2 1 2 FE S | B G | v T 0 1 T A A
Fofb N B Bttt AN 2% B9 25 B AN S BUAY TR

[KFmBH] 2017-10-25

[MEE®BT] WREA981-), &, mngam A, i+
Ko, TG, 1A A S, RS A BRI 22 SR R
BB T AR

[BEEE]
hu@163.com,

B EATR E-mail::xiuying.

nurse; occupational burnout

e, Bl s B R — MR RSB IE | B RERYAE
TS PEEE R . HAE WP = (Intensive care unit, ICU)
PR TAERE Sk WS R B ICU FFTEE R Z
5 TAEMRHE I, KR8 TR S80r+
O PR AT N 2 FENE R AUIE RO O 57 AL #
BT HE SR P Bl BOR DALl R Dy
2R K E 1CU B WO s BT ST R N
ICU 3 E BOL A& 2 A0 T P B A 3 AR SO =
KA ICU 3 O BB . 2 e R KT i
W

R REI R0 R09,R09,209,209,209,209,209,239,239,209,209,293,299,299,299,293,003,009,039,239,239,209,209,209,299,299,299,2099,009,039,039,23%,239,209,209,209,299,299,299,299,239,039,03%

[11] MR F Bk W B P — R B S vk e
RiE B2 5 b0 il A 95 B b i RCR [T AR PE R 22 2017,
32(8):1285-1288.

[12] DhHatg 001 . B2 B VR G Sve 4D 202 8 SN B 3 27
UL > R R H [, 3 A 5T 2017 ,31 (14):1777 -
1778.

[13] =25 W H L2 E R B SEBC A FRER L8
BRI R )] E 24 5 ,2017,15(6):297 -
298.

[14] HI4E . B — A Ab B2 200k 42 5 0+ 4% 0 i 1 19
[T BARIG R = %% 2017 ,43(1):73-74+76.

[15] HOBLA Bk, A % ZHEREM - L EETP
+ T AE SR BT AL RO A (B UL A 52 i [ ], v B B A B

2018, 18(1):33-37.

[16] %% SMrn, £7 % B SGELEEIEFRER
BREE RN (], P BRF S, 2017,31(11):1344—
1346.

[17] ROBERTS L. D, DAVIS M C, RADLEY-CRABB H G,
et al. Perceived relevance mediates the relationship be-
tween professional identity and attitudes towards interpro-
fessional education in first —year university students [J].
Journal of Interprofessional Care,2018,32(1):33.

(18] FEWUME, F=/NPR. B8 %l 20 76 I IR BE 3 1 FoR B
R St ()], AR BT, 2015, 12(8):577-580.

[(AX B . MBEE]



64

IACIE PR3 # (Modern Clinical Nursing)2018.17 (5)

1 BB B8 S fe = e A

Ok #5 2  Fk T AE # 2 (Job burnout) , F W
WA B <BOLFEE " F AT PO 8 A
NI E SCIE 35 44 % % MASLACH 55 42 i 9, P
“TE LA N IR 55 % G g BRAE s vh | A A f — b
15 26 FE o | N AR AR A R AR BRE B R A IR 50, IR AR
S Bt B AR T A R = 4R R AL R
7 48 FE I | 25 A% AL SR A ARSI % = A A BE R
WOl (e R AT BE AL R AR, I AR IR R AR A
14 17 2 Jek TR T AR 1 R 5 B AN Al 2 4R IR 55 R
NN OIS W R DOR (DN DR UN: B A A MU
BRI TAE T A B TAERE N 5 T
2 SCRY MR st 142 56 1), MASLACH 5 JACKSON
LD A8 B 0 = e g ARk g T Ll /8 8 &
771 (Maslach burnout inventory , MBI) , i% f& & £
T R | AR AL AR A N U R 3 A 43
x®, 2 AUH, ZERCFENZDEZRA,
PRE i INES T W R B I SRR A s U R I O
MBI 3 {4 73 51 5 MBI-HSS (MBI-Human Ser-
vices Survey ), MBI-ES (MBI -Educators Survey ) M
MBI-GS (MBI-General Survey ) , 2 MBI-HSS il
PRAL & TR KB N B R L B MBI-ES
PP HOm R T MBI-GS W 9 K 2 3E IR 55 47k
I,

2 ICU # + 3R 4k & LK

2.1 B IcU PR #E IR

HAT, BRI A8 B DAAS W71 5 09 e e 3452 i 5
AT BN 2 VR R A 9 R, 4 B O
B NHE A0 X b 2 ) A Sk O AT
A M JE A B 5T 45 R won B IcU 4T
Hh g BRI R g A e A R X KR BRI A B &
BT 12.549%~55.3%"° i [H 1CU LA 1/3 XL
VERWE 12 AR BRI ESBR, 1/4 M H
BT 0L FEHE SR ICU 7 -1 4 FE ol B 5
1H 25 NS A R0 AN A B JE% 1 R A v L BRI
BrA )L ICU 97 1% 25 FE 38 o vh A5 KO, RS Ak
0% 3 B S K P 120, B RE BT A2 L TICU 4 e
A 19.4% .23.3% it B 48 B F0 4k A v B 4 1

W37, 2005 47 KT 4+ BRI 5 B R AR R
33.0%'7, 2013 4R 54.3%", LA 455 AT W, [ Ah
1CU 97 1 3% 3 A7 72 HROL A8 2, 7 53 18 5 40 i R ) I
ICU 4Ol 2 kA e B AR 1 s ka3
22 ERICU T HRL#E IR

PEAESR | M OG22 6 R [l X ICU Bt
(THRL A S AT T A SR BN BB =R E
B 1CU 47 Bl 8 &3k 63.109% 107 ; Hr it 4t /K
A XERZZMICU LR b mEESN
K 1 #5350 41.4% 35.6% .6.7%"7 KU 48 9
YW ELZLGER ICU L b E RS
B R4 5 30.70% .22.79% .5.58% " ; 1L
T 10 K =W EFE 16%ICU 97 1 & s 21
TS BT =P ELES BE R ICU LB B
G =1 N R < £ A BN £ I (O] Ol T o A4 5
B AEAE R AR, B ICU 7 TR KT (R
b 1208 T B

3 ICUPF LR LEEHEaEE

3.1 BRWEAFMIIERE

P BRA R 7 B BN B 7R T ORI
JJ =Rl W B RIS | — M e AR R 2
0 O A TR 2 P TR RS R Al o B ek
[ HAE P I R AR R B, B
e ab MR (PN 7/ Rl o S S ek
Al Fe g AR B TR BB R A X ICU BB B
FEAESZ A, H HTAS B AH DG 2% 3 1 06, A OCHIE oY 45
RERICU $7 B0 R 7 5 B0l s 8K - 52 1E AH
SR o WO R ) 5 B B E g RE s
IS AL YL B 52 OE A OG0 R 28 R 1 AR R R 3K
ICU P TAEZS B i AR | AN T B (AR fft g B | 5
B H B I ICU AY 3 R R 22 TAE SR B b
M AR BEOR G0 SR IRABUIS DL X 1 45 #6 vl B A
1] T A ) SRR T ) B0 TR
SROFIVI 3 3 4 R 2 NS Ak 4 B A B ) S50 4 T
G5 SR XA AS R A B 1) I A 0 T
DL HROY A TAE SR EE X 1CU 97+ B s 8 B A
WM, BRI R ) ek TAE RSOk
B F 2% 1CU $ L 04 BKF



AL K37 3 (Modern Clinical Nursing)2018.17 (5)

65

3.2 EEEEMCEREK

1 R 5% 2 U R I R R IE W AT B
AELF T P 0 A A0 S 1 45 ARl I IR 3k S AT B AR
14 A vt JER 2 R /80 BER A 28) TCU o T 1 IR B
(o 5 2 EALEE LR 3 5 . SR R R AR
R PR 4 4 8 R 25 R T TCU B L TE AR TR B
14 5k TR 9T RS R 0 A% O 17 2 FE i 2 ST
ARG, 1 25 FE 38 6 T RTR 7 B R B8 R R 22 1)
BT oA RN T 580 ICU R AR TAES
B R ECRE R R B O B R E AR SERY ) R
H P S (B E Ol T8 18 P 3R | Ethical decision
making ) B IA R — AT REUE R E I E
Fro R4 IR YT | I AR A G 0948 B P SR 5 BRI
R A G, HA POl B 01 245 78 0 4t B i 2 12
BP0 DL 25 R R T ICU
HEAT A& BEAR OGRS Y, ) B A7 A 45 10 B 2 B
STEN I Z 2R WIT A O it | 42 = 4 1 =
S0 HAR G HTEUK T DL B RO B
AR SO AR SE R B TCU A 1 N B A
= I N S D=8 % = /A el (O] U Ak v K
5% 5 Ol 2 1 4 #E s . R AR IR 2 2 OE
FAOG 5 A Ul I A 22 AH DG (20000 7 1 IR
BA AR, PUF R E R & RICU 7 HHRL B 2
1 = B 5 e R R U6 TCU 7 0 B 4 5 & 1 T
e T A8 K] 58 000 3 D 5T L 7P R 355 A 3 ke 5
SE ICU LBk 2, & ICU 9 L&
BENFREWME R, —ERE BT i# R Icu
B B S T R BT, E N
T 1 PR B S B R X 1CU B R A B R
i RS D
3.3 ANTRHFLE

A A N AE & Fh 32 AR B P OR B
P ALE Bl ) 20 SURT AR R AT R B g — 1R A
B FE 45 R ICU 7+ WOl 46 25 M 55 1 A
HEAE DG B, A BT 02 ICU 471 L 6 8 Y %2
O A BAT A TR ICU BEAT A FR I L
IR ICU TAEBREE R & — A 0 E B9 B 58 7 10 157
BOKFEFDOR R RY] BA I B = AE B AR
Ol N AU 8% SE IR Bl AF A RRAE (1 47 B A
BEL A B W s B K X 4n S R I R

A0 I =g ER R ICU LA BB R 5 K
TS B M S PRI 5 K R, K RS BT AT TCU
Ciak= DNSARON ARZ S SRR iR Ry DO AR A5 S
7 TE ) Y B0 AR A AN | A e v AT e R
b5 ata ol N R (o P A AT R O/
A ORE#TREE HLN 4 R R 22 M IcU R
25 5y UG 2 FE S R R RS AL, L B R A
FEAP PRAT BT AR R I A 1) DG G e R TR A% R
fEf ICU B4, &R X AR [R] A A RRAE (4 1CU B+ 3k
FIAS PRI 1 TCHS 2 R Sk W 52 5 Tl 2 —
3.4 MNARXHEIE

A N S 6 YR AL 45 R Xt 30 BB I PR
RE 1 VA BE 1 & Wt O L ICU B T AR
N 51 A AR IR | F AR AR S I A DG B R X
A N BT % 52 T A 6 250 SR Mgt e ) S SR By A
By X 2 REIB RN 25 A T AR B AR A
FI 5 3 i 3 Az ke 200 R A R AL 0 2 A A%
PE AR N7 TCU 47 0 B PR b iy
AR5 I 1 8 A R0 R 4 Bk 2R RIS P
- I R BE 1 R0 YA S8 BE T R me 4 RO 4 K
Y000 R I ) 3 38 AN B Al v] s e LR A B el A
Ib, 48 I DK RE 7 A B3 A A B T U R I
SO m AP PSR ICU W A A BRI A
P R X8 U5, AT BE A SRR R B TR B I E LT
T B MR B R A RN R R B R A AR R X 5 IR
W BRI AE R TICU B ROIL 4 B T 00 B0 A A5 A
P
3.5 Hith

WE 5 & 10 2 ICU 4 H O E R e A
RS R IR N E CHEPE I
ALCTAEW R R AT ICU B BRI 48 8 52 313 43
N S RAE N 8 VR BE 1 52 ) | 48 7R 4 B4 B
H A RS R AT R ICU P4
PEAL N GG 0 £ B BEAT A SRS i S | DU A
W ICU 3 BB B B Y, A R
2 5 B 4 8o | (R A O s BN 2
HE— BB TR R, B, 1IcU 3+ TR &
JEE N A 4 BRAEE AE OCVE I S R R AR R
F4 [ B ARG B ) T AR B



66

IACIE PR3 # (Modern Clinical Nursing)2018.17 (5)

4 Tk

4.1 HEERAX A ME

RIS I Y SOINSES A T
o 20 UG IR R O A B A WSS 20 fER
SR BE T A A AT HE T T AR TAE A A
BB S H M, R SES T
PE(TAEE A R B E R W T4E (8 B i — it
N LB AR5 —H A LB ) B U i B 55 A B
BRI 4 12 5 AIC, LB 7 ok oK B IS (R 3 1 B H A
FETTRICZE T ), RHW B BoR , A
HEPEAS 0T $2 3 R TAE R M, s
TG FEIR 5 R AR A, 3 SR B A Rt
OB LIPS, W EES PRI
6 B HE ARSI B, A B TAERI
AE % 0 4% 2R b TR SR RN R ), 4R g BT
ERCRS i B LB ER R EwE
BE . —I0 Meta 43 AT 45 5 s 40 APN HEBEAR 2%
T4 v A B T MR O K AR i B — AL
REHIN R TR 1CU TAERFRME 45 A 1CU 4
T TR AT HEPER R 2 i ke s, DUIBT Ik 3 92
fit ICU ¥ LB A B 0 B 09, A5 H 17 % ek 22 He BF
B2 A X ICU 37— WP A 8 A7 76 5 W) 114 F 52 45
A WARE A T IR Oy T RIS IR BIF 5 45 R N
HF 1CU 8 Hrp | DABRARd - L5 8K
4.2 B&ITiE

15 28 97 W5 IN R 51 R R B 35 19 2 TR 1 O R &
SN R AR S TR A E B T
SEINGN YA, TR R 2 RS S B 1A
BT R 92 AR N A AR A AT T
WU 45950 I 49T 07 S BER YT RE A ia T
103697 3 A5 T, B b B | 42 I & TR
PILLE G AT MIRITHAR | A AN A S &, o B 2
— PN HIG 2 AT TR BT I T IRAEICU
PR %, JFUEB A LA ICU P BR
B, G2 PO A 8150 18 T 1 X1 2 FE i 1 AR
FUFLB Y fE 7797 2 MR 1CU B+ RO 4 12 F0 IR 4
BB BEAR TCU 7 g B A PR R
A BT BEAR IR A B0 R 0 I 4T IR T
4 1 AR B AR, AR T 2 A AL AT A

BRI A TE AR 0 DL RS A SRR I T
AT ICU L g #E s, B H X HRL & B
23 NS B0 IR 1 B0 1 FH e i — 2P RS
43 EEEIGSNRERS BT

Ak R 1 30 A 3 R I R h 36 KL T R 2R K
P = 27 R0 B 22 B4 WILLIAMS 1+ 48 40F & i) —
B AGNEE AT GMIE T R A
FABRAR R Y KR B EEE M E |
ST CREUT B BB A S A ST
H IR 5 ME e e Ho g i pe a0 2K Ul
R LR BT GE | 2 OE AT 10 WA
R R0 AR BRI 53 2 6 1CU 97 R A
JERR I AR TR B RN 2, A SO R AR ICU By
FEIE AR ZKOT | 48 i L — i 18 3R 0 RR R 1 9
Xof 45 Bl R S SR A S O A S Ny 2 1
T R 58 8 g R 0 N BE e AR
e Ol B % SLUITER &5 550 Jifs 2 2% B 25 44
EZEPE T AEVEAL 4 i AT BA 7 38 7K 7 51 T 2
JE TS T AE N GG 45 B8 T B, PR BRI 45 5258
PR ICU 97+ 0 N BR 2S 18 55 78 38 1 42 15 R i v
T A2 SRR RE . QUENOT S8 590F 5 s | A 4K
(3638 | 5 ST BT 2 WO I 2 300 58 A 1) 74 38 O
W&, ATREAR ICU 47 BRIV 48 S AR I kA= %, LU
EAFTE R W T A TR A I AR A BE T
AT LIRS 3R R X RE T, 3k ) DA S 5 A A X
GEUR A B R R IR A B B IR R 4 B
I WA X ICU X AR IR I TAEIREE A
R B % i B A A B A R K VA T Y
Jitl 17 T A 7 SR — S OGS ] RN SCAEER T B
BHIGL
4.4 FRA IR FN O 3 3E 1 ) 2k

JBCRA YN 25 SRR TBORA ST 12 SR Bt Y7 3% | 2 0 37
R — R TR A U R s ) A B
03 AR S Bl o ALK 2K EL T e 0 BR YT
J5 s A Al R T HE R St 2| 1 TR A B AR AR
SEOS IR 774615 MEHRABI 55 54 20 [CU 4
g SR AT P O AR I G Rk 8 AR ER
BT, 47— AR v I 2 A e R S 0 X R
FOGE, O R AR N A RO Y 3 Y S P
HRE T8I i 22 #2557, MEALER 45 585 H



AL K37 3 (Modern Clinical Nursing)2018.17 (5)

67

ORI AL TR (B 2 RAF &
WP R BT R | IE SR , kB0
A SO X T TS PR SRR A1
103 Ji IO 8K I A A0 3 5 Ty A B ok L GAU-
THIER %7€ JLEL ICU 47+ B 8 PEHT 5547 Smin
M IE AR i AR R D ML S W
G, P RPN T 1 A5, BT, X E & AT
FEARAP + TAE ) A 8 Sk, H KM
RORANA] 75 3 — A BRI R 5T

5 KA

ICU 47—+ (4 MR 6 18 7 [ P 05 i #7 7%, HLAT
ARG R BT B B A B DL S
W TAEE T A8 AR RAE SN | 38 AL 45 ICU
PR RS R R A TR R BT R B D4R
KA IE W B BT BT R A 25,
H A A A A 1 T B I, X R A
X A 2 B RO R | T AE IR B B i A A R X g
J14 BEATERXT ICU B A 5 i R 2R i
W UEAT T HAF 5, T HAF 58 K2 w2 i oe
VN L E N R O e 1 B M )
SR B 56 0 OB UE A R, S
2% I [0 A S | JHL 90 2 35 2R T F 9 45 SR B Hi iE A
AT 5 B 22 v U o T 5 Ok H IR UE 4l S A

S E WK .

[1] MASLACH C, SCHAUFELI W B,LEITER M P. Job
burnout[J ]. Annual Review of Psychology, 2001,52(1):
397-422.

[2] KARANIKOLA M N,PAPATHANASSOGLOU E D,
KALAFATI M, et al. Exploration of the association be-
tween professional interactions and emotional distress of
intensive care unit nursing personnel [ J ]. Dimens Crit
Care Nurs,2012,31(1): 37-45.

[3] LEE S J, LEE J H,GILLEN M, et al. Job stress and
work —related musculoskeletal symptoms among intensive
care unit nurses: a comparison between job demand -
control and effort—reward imbalance models[]J]. American
Journal of Industrial Medicine, 2014, 57(2): 214.

[4] KARANIKOLA M, ALBARRAN J, DRIGO E, et al.
Moral distress among Italian ICU nurses and association
with autonomy and nurse physician collaboration []].

Journal of Nursing Management, 2013, 22(4): 472-484.

[5] MASLACH C. Burnout: a multidimensional perspective
[M]. Philadelphia, PA, US: Taylor & Francis, 1993: 19—
32.

[6] MASLACH C. A multidimensional theory of burnout[ M ].
Oxford, England : Oxford University Press, 1998: 68-85.

(7] #mR3. Lok [ FME & e LU A ) S RO A8 &)
B A R I F 5T (D], IR LA AR RS 2011.

[8] ANDOLHE R, BARBOSA R L, OLIVEIRA E M, et al.
Stress, coping and burnout among intensive care unit
nursing staff: associated factors[J ]. Revista Da Escola De
Enfermagem Da Usp, 2015(49): 57-63.

[9] DASILVAJLL, SOARESR D S,COSTAF D S, et al.
Psychosocial factors and prevalence of burnout syndrome
among nursing workers in intensive care units[]J]. Revista
Brasileira de terapia intensiva,2015, 27(2): 125-133.

[10] CHO S H, JUNE K J, KIMY M, et al. Nurse staffing,
quality of nursing care and nurse job outcomes in inten-
sive care units[ ] ]. Journal of Clinical Nursing, 2009, 18
(12): 1729-17317.

[11] SANTANA CABRERA L, HERNANDEZ MEDIN E,
EUGENIO ROBAINA P, et al. Burnout syndrome among
nurses and nurses” aides in an intensive care unit and ad-
mission wards [ J ]. Enfermeria clinica,2009, 19(1): 31—
34.

[12] SOROUSH F, ZARGHAN-BOROUJENI A, NAMNABATI

M. The relationship between nurses” clinical competence

and burnout in neonatal intensive care units [J]. Iranian

Journal of Nursing and Midwifery Research, 2016, 21(4):

424-429.

AMIN A A, VANKAR J R, NIMBALKAR S M, et al.

Perceived stress and professional quality of life in

[13

[

neonatal intensive care unit nurses in gujarat, India[]J].
Indian Journal of Pediatrics, 2015, 82(11): 1001-1005.
KRISTENSEN T S,BORRITZ M, VILLADSEN E,et al.
The copenhagen burnout inventory: a new tool for the
assessment of burnout[J ]. Work & Stress, 2005, 19(3):
192-207.

[15] HOLLAND P J, ALLEN B C, COOPER B K. Reducing

burnout in Australian nurses: the role of employee direct

—
—_
~

aa

voice and managerial responsiveness[]J]. The Internation-

al Journal of Human Resource Management, 2013, 24

(16): 3146-3162.

FOAREAR. B A =W BE B ICU b I S O A

RARRHEDIR (D], M &M &K%, 2014.

(171 AR, S %, B im 202 M ICU 7 A A& B AE I X
KGO S AR YERT S (1], 97 B2 4, 2011, 18
(17) : 4-7.

(18] gker i, Xa 2 Al W7 45 KT e & =%

[16

[



68

IACIE PR3 # (Modern Clinical Nursing)2018.17 (5)

A BE BE ICU 47 LI fs 8 BEAR B LB iy =R 43 A
[J]. PR A5 2013 , 13 (4) :229-231.

[19] ZHANG X C,HUANG D S, GUAN P. Job burnout a-
mong critical care nurses from 14 adult intensive care u-
nits in northeastern China: a cross —sectional survey [J].
Bmj Open, 2014, 4(6):e004813.

[20] 250, Bok, 220m, 45, R 5 Br =P 5 A d s
Bt ICU 7 = HHAL A5 8 52 mi R348 ) ()], b [
L2013, 13(11): 48-51.

[21]) &M, FAE =5 TAEE D SO 8 ORI 4 5
BrJ]. 575 /R BE 22 B~ 4l ,2016,37 (8) :1107-1108.

[22] Wk =, miaE, I B0 R 7 SR 5 B 5T
BEIE[J]. AR ZE ,2014, 32(15): 126-127.

(23] BRWI G, Jr b, 49 30 TR SRR AH GRS b SR (], P
E M AE 2014, 14(10): 1112-1115.

[24] DS LIM, BH CHO. The study on stress, hardiness, and
professional burnout of intensive care unit nurses[J]. The
Journal of Fundamentals of Nursing, 2007, 14 (1): 120-
127.

[25] 24K AY ) MIMEAR b Ei g, &, HAF W 40 B 40+ AR
JE 3 R g 75 25 WOl /g B A AR G AF ST ()], 3
W9 ,2014,27(26): 3236-3237.

[26] DAS S, BABY P, BARIK B K. Factors triggering inten-
sive care unit stress and its effects on registered novice
nurses |[J]. International Journal of Pharmaceutical Sci-
ences Review and Research, 2016, 38(1): 95-101.

[27] FOGLIA D C, GRASSLEY J S, ZEIGLER V L. Factors
that influence pediatric intensive care unit nurses to leave
their jobs [J]. Critical Care Nursing Quarterly, 2010,33
(4):302-316.

(28] FMET, AR, SR, 45, b o 78 R B A AT 5T 0 R
[J]. #EXE2 AR, 2011, 9(17): 12-14.

(297 5k 3C3C. 97 T8 7 PR BT IR B H X AR W R R | Wl

BOEIEEMEW D], ¥ IR K%, 2014.

[30] SCHWARZKOPF D,RUDDEL H, THOMASH -RUD-
DEL D O, et al. Perceived nonbeneficial treatment of pa-
tients, burnout, and intention to leave the job among ICU
nurses and junior and senior physicians[]J]. Critical Care
Medicine, 2016, 45(3):e265.

[31] SHOORIDEH F A, ASHKTORAB T, YANGHMAEI F,
et al. Relationship between ICU nurses” moral distress
with burnout and anticipated turnover[J]. Nursing Ethics,
2015, 22(1): 64-76.

[32] TEIXEIRA C, RIBEIRO O, FONSECA A M, et al. Eth-
ical decision making in intensive care units: a burnout
risk factor? results from a multicentre study conducted
with physicians and nurses[J]. Journal of Medical Ethics,
2014, 40(2): 97-103.

[33] #FK £, AMCEE T8 (M) R, RBUKRZE R
#, 2007.90-92.

[34] MYHREN H, EKEBERG O, STOKLAND O. Job
satisfaction and burnout among intensive care unit nurses
and physicians [J]. Critical Care Research and Practice,
2013 (7509): 786176.

[35] WLODARCZYKI D, PAWLISZEWSKA A. Type a be-
haviour as a predictor of burnout and job satisfaction in
intensive care units nurses [J]. Medycyna Pracy, 2015,66
(2):213-224.

[36] ZkdE, 2 200, mhamk. 7L TR RS AR
B A CWEFE )], BB 2% K 2007, 22(1): 3-5.

[37] XVerfi, Z2RR, £ 5 IWAREEEEPES
RN GO B 5 KT AR DGR SR ()], [
RO IR 2012, 20(7): 995-996.

[38] MEALER M, JONES J, NEWMAN J,et al. The presence
of resilience is associated with a healthier psychological
profile in intensive care unit (ICU) nurses: results of a
national survey[J]. International Journal of Nursing Stud-
ies, 2012, 49(3): 292-299.

[39]SON Y J, LEE Y A, SIM K N, et al. Influence of com-
munication competence and burnout on nursing perfor-
mance of intensive care units nurses [J |. The Journal of
Fundamentals of Nursing, 2013, 20(3): 278-288.

[40] YU M. Work Stress, Turnover intention and burnout
among nurses in neonalal intensive care units[J]. Journal
of Korean Academy of Nursing Administration, 2011, 17
(1): 115-126.

[41] ALI N A, HAMMERSLEY J, HOFFMANN S P, et al.
Continuity of care in intensive care units: a cluster—ran-
domized trial of intensivist staffing [J]. American Journal
of Respiratory & Critical Care Medicine, 2011, 184 (7):
803-808.

[42] S Hami. e F A i 4k IE AT 278 4 FL i By 3 1 IR
s 2 B g R [T, T EEBESE i, 2016, 23(3):
196-198.

[43] % E&, Amm, 28, ET 22K B 514z
S EABL DNIAR I M N R TN 2R VS S S e
#2741, 2016, 28(5): 416-418.

[44] sk 4, Dher iy, i3, APN HEJEAL 20 I R 47 81 T

WA Meta 207 [J]. " E B R 2014, 14(8):
834-838.

[45] Z 5 dt, BT, XNLL% % fF 4597 1 T WAL 1ICU 9
B A 2 i [, B BH BE AR B 4l 2015,57
(8): 876-878.

[46 ] j5 9535 . BRI 4597 vk A AR 1) 4 14 4 58 1A BF
FE[D ] BB AR R R 2016.

[47] MEADORS P, LAMSON A. Compassion fatigue and sec-



AL K37 3 (Modern Clinical Nursing)2018.17 (5)

69

ondary traumatization: provider self care on intensive care
units for children [J]. Journal of Pediatric Health Care,
2008, 22(1): 24-34.

[48] EAGLE S,CREEL A, ALEXANDROV A. The effect of
facilitated peer support sessions on burnout and grief
management among health care providers in pediatric in-
tensive care units: a pilot study[J]. Journal of Palliative
Medicine, 2012, 15(11): 1178-1180.

[49] NOORYAN K, GASPARYAN K, SHARIF F, et al. Con-
trolling anxiety in physicians and nurses working in inten-
sive care units using emotional intelligence items as an
anxiety management tool in Iran [J]. International Journal
of General Medicine, 2012(5): 5-10.

[50] GUNUSEN N P,USTUN B. An RCT of coping and sup-
port groups to reduce burnout among nurses [J]. Interna-
tional Nursing Review, 2010 , 57 (4) :485 - 492.

[51] WILLIAMS V P, BRENNER S L, HELMS M J, et al.
Coping skills training to reduce psychosocial risk factors
for medical disorders: a field trial evaluating effectiveness
in multiple worksites[]J]. Journal of Occupational Health,
2009, 51(51): 437-442.

(527 BRBEWe. iR 4 307 2 0 £ RE VI 2500 1CU 7 10 4k T
KOFHIEZ I [D ], KW R R 2010.

[53 ] SLUITER J K, BOS A P, TOL D, et al. Is staff well-be-

ing and communication enhanced by multidisciplinary

work shift evaluations? [J]. Intensive Care Medicine,
2005, 31(10): 1409-1414.

[54] QUENT J P,RIGAUD J P, PRIN S, et al. Suffering a-
mong carers working in critical care can be reduced by an
intensive communication strategy on end—of-life practices
[J]. Intensive Care Medicine, 2012, 38(1): 55-61.

[55] Flmesd, XUSEm, A 06, A% 0 BT B oA I 25
PR R[] ], PB4 2% 55, 2003, 18(5): 399-400.

[56] MEHRABI T, AZADI F, PAHLAVANZADEH S, et al.
The effect of yoga on coping strategies among intensive
care unit nurses[J ]. Tranian Journal of Nursing and Mid
Wifery Research, 2012,17(6): 421-4.

[57] GILL, WINDLE. What is resilience? a review and concept
analysis [J]. Reviews in Clinical Gerontology, 2011, 21
(2): 152-169.

[58] MEALER M, CONRAD D, EVANS J, et al. A 12-week
multimodal resilience training program for intensive care
unit nurses: results of a pilot study [J]. American Journal
of Respiratory and Critical Care Medicine 2014 , 23 (6):
97-105.

[59] GAUTHIER T, MEYER R, GREFE D, et al. An on-
the—job mindfulness—based intervention for pediatric ICU
nurses: a pilot study[J]. Journal of Alternative and Com-

plementary Medicine,2014,20 (5): A87.
[AXHRE . BEE]

299,239,299,299,939.999.299,939,999.299,999,999,299,939, 299,939, 999,999,999,939,939,299,939.999,939, 999,939, 999,933, 939.299,939.999,939. 999,939, 999,933, 939.299,939. 999,939, 999,939,999

2018 AR (AR RS PR IT BT s B 46

TAEHA

HIS 2 -

AN G LN

HIS £

Wk Al

PRARHIE (X )

LEcem: I TSR
Lot OmREHRTIES OfRAALE D

Ik




