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[Abstract] Objective To investigate the status quo of compassion competence and job burnout among internal medicine
nurses and to study the correlation between them. Methods Totally 188 internal medicine nurses from 3 tertiary grade A comprehensive
hospitals in Luzhou were surveyed by the Chinese version of compassion competence scale for the nurses and the job burnout

questionnaire. Results  The overall score of compassion competence of internal medicine nurses was (64.51+12.15), the scores of
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emotional exhaustion, depersonalization and personal achievement were (24.39+8.85) | (7.69+4.01 )and (29.51+9.63). The scores of
emotional exhaustion and depersonalization of internal medicine nurses were higher than those of domestic norm (P<0.05); Compared
with scores of foreign norm, internal medicine nurses got a higher score of emotional exhaustion (P<0.01)and a lower score of personal
achievement (P<0.01). Correlation analysis showed that the compassion competence of internal medicine nurses was negatively correlated
with exhaustion and depersonalization (P<0.01), and positively correlated with personal achievement (P<0.01) . Conclusions Compassion

competence of internal medicine nurses was in middle level and job burnout was in the moderate to severe level. Nursing managers

should take targeted measures to improve compassion competence of internal medicine nurses, so as to reduce nurses” job burnout.

same disease; internal medicine nurses;
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